

	
JOB DESCRIPTION 


	JOB TITLE
	Lecturer

	REPORTING LINE
	Head of School
Academic Director (Education)

	OVERALL JOB PURPOSE
	· Develop and deliver high-quality teaching and learning activities that support student engagement, progression, and achievement.
· Contribute to the academic development of the organisation through scholarly activity, collaboration and continuous improvement.
· Foster an inclusive, supportive and stimulating learning environment that encourages critical thinking and professional growth.

	KEY INTERNAL CONTACTS
	· Academic Directors
· Head of Schools and Deputy Head of Schools
· Academic Team
· Administrative and Operations Teams
· Students

	KEY EXTERNAL CONTACTS
	· Relevant University of Lancashire faculties and departments
· External awarding organisations, professional bodies and their appropriate representatives

	
	· To provide accessible assessments which enable students to demonstrate they can meet the module and award learning outcomes.
· To provide valid, reliable and informative feedback to students following the assessment of knowledge, skills and understanding; within required deadlines.

	KEY RESPONSIBILITIES
	· Engage students in a dynamic, interactive and stimulating learning experience.
· Utilise the School’s virtual learning environment (VLE) to support student learning.
· Plan and deliver modules in line with documented learning outcomes and allocated contact hours.
· Source and provide appropriate online support materials to enhance student learning.
· Design tutorial and in-class activities to reinforce taught content.
· Engage in research-informed teaching which informs module delivery and development.
· Engage with assessment standardisation processes and mark assessments fairly and consistently using agreed guides.
· Provide appropriate and timely formative and summative feedback, in the required format, to students which will enhance student achievement.
· Moderate assessments for allocated modules, providing feedback to markers and externals. 
· Undertake Module Leader responsibilities and other project activities, as required.
· Undertake admissions interviews, academic cover and personal tutoring activities.
· Participate in Welcome Week activities.
· Engage in internal professional development programmes, as required.
· Undertake and evidence ongoing professional development and scholarly activity.
· Attend graduation ceremonies and other achievement events.
· Undertake other duties reasonably required by the School’s management team.

	KEY PERFORMANCE INDICATORS
	· Module Metrics: these include, but are not limited to, submission rates, pass rates, average marks, student attendance, student satisfaction rates and feedback
· Meeting all deadlines
· Administration of module documentation
· Quality and Regulatory standards and expectations
· Engagement in scholarly activity


	EDUCATIONAL REQUIREMENTS
	ESSENTIAL
· Master’s degree and /or appropriate professional qualifications in a relevant subject field

DESIRABLE
· Fellow of HE Academy/PGCHE or equivalent
· PhD

	EXPERIENCE REQUIREMENTS
	ESSENTIAL
· Experience in delivering education, training or staff development, preferably at HE level
· Industry-related experience relevant to the subject area
· Ability to work as part of a team

DESIRABLE
· Participation in quality assurance procedures
· Module leadership experience
· Designing assessment at HE level
· External examining 
· 

	KNOWLEDGE/SKILLS
	ESSENTIAL
· Excellent written and oral communication skills
· Strong classroom leadership and management skills
· Ability to deliver innovative and engaging teaching and learning activities
· Ability to plan ahead and meet deadlines; sometimes under pressure
· Ability to understand and apply awarding organisation regulations
· Ability to support students in a pastoral and advisory capacity
· Effective IT and administrative skills
· Ability to work both independently and collaboratively, as the situation requires, to achieve School and University goals.

DESIRABLE
· Ability to contribute to curriculum development and quality assurance requirements

	OTHER
	· Adhere to and promote the University’s policies on equality, diversity and inclusion
· Ensure compliance with Health and Safety regulations, policies and procedures
· Ensure compliance with the Data Protection Act 2018 and GDPR requirements
· Adhere to relevant regulations, policies and procedures, as required by University and other stakeholders




